From: John Patrick Henry
123 main Street

City, State zip

To: CEO William James

Street


City, State ZIP

cc: a copy to all board members and all officials/officers know to be thereunder 

Re: Forced Covid 19 [Vaccination].

Mr./Mrs. 
I am a UAB employee and have been for ----------. 

I have been apprised by my supervisor -----------  that UAB has adopted a policy whereby future employment requires every employee be injected with a substance of dubious benefit regarding the declared public health pandemic.  

Regarding the aforementioned policy I am communicating with all individuals - known to me - having authority to create and enforce this policy. 
Clean Hands
 being the best policy for all parties concerned therefore, I am obligated to inform you of the following: my un-a-lienable right
 of self preservation, concurring with – but not limited to - my closely held Religious Beliefs - demand that my participation in the injection of dubious substance is forbidden. 

Termination of my employment status from  UAB  will is therefore based on discrimination against said Rights.  Silence on the matter at hand, by all parties, regardless of capacity, is acquiescence.  

UAB is chartered under Law holds a State License with a Federal Tax Id Number and receive State and Federal Funding.  There through, UAB subsumes all Laws enacted under the licensing authority. 

Simply put in order to receive the State and Federal privileges, UAB’s policies must comply with all State and Federal Law. 

In the event that policies are not compliant with the law, the individual(s) instituting those policies are not covered by the personal liability protection of the corporate veil.               
"Powers not expressly granted to a corporation, or powers not necessarily incidental to those expressly granted thereto, are without the power of the corporation; and acts or contracts of or for the corporation outside of the powers thus granted are ultra vires and void. Alabama Red Cedar Co. v. Tennessee Valley Bank, 200 Ala. 622, 623, 76 So. 980; citing A.G.S.R.R.Co. v. Loveman, 196 Ala. 683, 72 So. 311; See also Magee, Banks & Banking, p. 21.

It cannot be maintained that a corporation may by the mere wording of its charter or an amendment thereto be empowered to do things not permitted by or that are inconsistent with the general statute law under and by virtue of which it is created, and from which it derives all the powers and privileges that it has. Grangers' Life and Health Insurance Company v. Kamper, 73 Ala. 325; Sheldon v. Birmingham Building & Loan Association, 121 Ala. 278, 25 So. 820; Fairhope Single Tax Corp. v. Melville, 193 Ala. 289, 69 So`. 466." Bruner v. Citizens' Bank, 134 Ky. 283, 288, 120 S.W. 345, 346.

The corporation is an artificial being of legislative creation, having no powers or properties, other than the law confers on it, or which may be incidental to its very existence. There is no authority of law for introducing more into the certificate of incorporation, than is given by the law, and if more is introduced, it is mere surplusage, not adding to, or detracting from the force of the certificate. Grangers' Life and Health Insurance Company v. Kamper, 73 Ala. 325; Sheldon v. Birmingham Building & Loan Association, 121 Ala. 278, 25 So. 820; Fairhope Single Tax Corp. v. Melville, 193 Ala. 289, 69 So. 466.

 Commenting on this point, the court in Grangers' Life and Health Insurance Company v. Kamper, supra, 73 Ala. At 342, said:  Of every corporation formed under the general law, the law itself becomes the charter, defines and enumerates the powers which are to be exercised, the nature and extent of corporate franchises and privileges. The declaration of incorporation - the constitution and by-laws adopted for corporate government, do not form the charter, or define or enumerate the corporate powers. These are the acts of the corporators. The charter is the grant from the sovereign power of the State; and by that source only can be varied or enlarged. "
UAB is obligated to adhere to the Organic Laws of the United States, the Constitution of State of Alabama and all General Statute Laws lawfully enacted thereunder.

Article I Section 3 of the Alabama Declaration of Rights affirms the peoples’ Right to Civil and Religious Liberty is based upon the dictates of conscious. 

Section 36 of the Alabama Declaration of Rights provides that the rights of all Alabamans are “excepted out of the general powers of government and shall forever remain inviolate”. 

Therefore, government, nor any entity created thereunder, possesses the authority to violate, abridge, nor, alter the people’s secured rights. 

Over a century ago, the Supreme Court recognized that "it requires no argument to show that the right to work for a living in the common occupations of the community is of the very essence of the personal freedom and opportunity that it was the purpose of the Fourteenth Amendment to secure. See Truax v. Raich, 239 U.S. 33, 41 (1915) (holding that a state anti-alien labor statute violated both equal protection and due process).  Later, in striking down a law banning the teaching of foreign languages in school, the Supreme Court observed that the Fourteenth Amendment guaranteed the right, inter alia, "to engage in any of the common occupations of life . . . . " See Meyer v. Nebraska, 262 U.S. 390, 399 (1923). The right to hold specific private employment and to follow a chosen profession free from unreasonable governmental interference comes within both the 'liberty' and the 'property' concepts of the Fifth and Fourteenth Amendments." Piecknick v. Comm. of Pa., 36 F.3d 1250, 1259 (3d. Cir. 1994) (citing Green v. McElroy, 360 U.S. 474, 492 (1959); Truax, 239 U.S. at 41). 

There is no question that the Fourteenth Amendment recognizes a liberty interest in citizens to pursue their chosen occupation.  It is quite clear that  the State of Alabama nor the Federal Government possess the authority to infringe upon the Liberty Right to pursue a chosen calling free unreasonable interference. 

The State of Alabama nor the Federal Government cannot, therefore, grant a charter, to any entity, including UAB, which allow unreasonable restrictions upon its employees’ Liberty as a condition of employment. 

The General Statute Law applicable to employer discriminatory infringement of Religious Liberty reads as follows:  
42 U.S. Code § 2000e–2 - Unlawful employment practices 

(a) Employer practices It shall be an unlawful employment practice for an employer— 

(1) to fail or refuse to hire or to discharge any individual, or otherwise to discriminate against any individual with respect to his compensation, terms, conditions, or privileges of employment, because of such individual’s race, color, religion, sex, or national origin; or

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his status as an employee, because of such individual’s race, color, religion, sex, or national origin.

  I look forward to your timely written response within ___ days.

Respectfully,

_______________________

John Patrick Henry

------------ remove this footnote ------------------

Don - may I have permission to share your letter?   

Yes- share it everywhere

Don - can letter be modified for students at a school of Naturopathic Medicine? 

 students have un-a-lienable rights - the same as all people.

As all state constitutions are applicable to all other states article I section 36 of the alabama applies to citizens in other states and should be used it the following is not in their state constitutions

alabama constitution article i section  36. That this enumeration of certain rights shall not impair or deny others retained by the people; and, to guard against any encroachments on the rights herein retained, we declare that everything in this Declaration of Rights is excepted out of the general powers of government, and shall forever remain inviolate.

�    Clean Hands - Blacks Law Dictionary 10th ed – The principle that a party cannot seek equitable relief or assert an equitable defense if that party has violated an equitable principle such as good faith.�



�	Rights granted by the Creator are un-a-lienable meaning - that which has been granted by Him, no man nor entity created by man has the authority to place a lien against.  See the First Organic Law – Title One of the United States Code http://uscode.house.gov/browse/frontmatter/organiclaws&edition=prelim





